
 (v) Omitted;
 (vi) Omitted;
(vii) The roster shall be maintained separately for permanent and temporary vacancies.
(viii) A vacancy due to whatever cause, except termination of service during probation,

shall be treated as a fresh vacancy.
 (ix) Omitted.

“SCHEDULE II
(See Section 5)

The reservation for the members of the Scheduled Castes and the Scheduled
Tribes in vacancies to be filled up by promotion in an establishment shall be given effect
to in the following manner, namely:--

(i) A roster of fifty vacancies will be necessary to give effect to the reservation
for the members of the Scheduled Castes and the Scheduled Tribes in
vacancies to be filled up. The roster given below shall be adopted for the
purpose by each establishment.

1st vacancy Scheduled Caste
2nd vacancy Unreserved
3rd vacancy Unreserved
4th vacancy Scheduled Tribe
5th vacancy Unreserved
6th vacancy Unreserved
7th vacancy Scheduled Caste
8th vacancy Unreserved
9th vacancy Unreserved
10th vacancy Unreserved
11th vacancy Scheduled Caste
12th vacancy Unreserved
13th vacancy Unreserved
14th vacancy Unreserved
15th vacancy Scheduled Caste
16th vacancy Unreserved
17th vacancy Unreserved
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18th vacancy Scheduled Caste
19th vacancy Unreserved
20th vacancy Unreserved
21st vacancy Scheduled Caste
22nd vacancy Unreserved
23rd vacancy Unreserved
24th vacancy Scheduled Tribe
25th vacancy Unreserved
26th vacancy Unreserved
27th vacancy Unreserved
28th vacancy Scheduled Caste
29th vacancy Unreserved
30th vacancy Unreserved
31st vacancy Unreserved
32nd vacancy Scheduled Caste
33rd vacancy Unreserved
34th vacancy Unreserved
35th vacancy Unreserved
36th vacancy Scheduled Caste
37th vacancy Unreserved
38th vacancy Unreserved
39th vacancy Unreserved
40th vacancy Scheduled Caste
41st vacancy Unreserved
42nd vacancy Unreserved
43rd vacancy Scheduled Tribe
44th vacancy Unreserved
45th vacancy Unreserved
46th vacancy Unreserved
47th vacancy Scheduled Caste
48th vacancy Unreserved
49th vacancy Unreserved
50th vacancy Unreserved

(ii) A register shall be maintained for giving effect to the instructions
contained in paragraph (i).

(iii) Before giving any promotion, the appointing authority shall ascertain by
consulting the register whether the vacancy is reserved or unreserved and
if it is reserved, for whom it is so reserved. Immediately after a promotion
is given, the particulars thereof shall be entered in the register and signed
by the appointing authority.

(iv) The roster is a running account from year to year and shall be maintained
accordingly. If promotion in a particular year stops at a particular point of



the cycle, say, at the 5th point, promotion in the subsequent year shall
begin at the next point, that is, at the 6th point.

(v) The roster shall be maintained separately for permanent and temporary
vacancies.

(vi) A vacancy due to whatever cause, except termination of service during
probation, shall be treated as a fresh vacancy.”


